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1. Executive Summary 
 
Over the past number of years, the increase in international migratory flows from India, especially those of skilled people who leave 
for a variety of reasons, has resulted in a growing interest among policy makers and researchers. A number of countries from 
continental Europe, in particular France, Germany, The Netherlands and Switzerland, have joined the search for better talent from 
the Indian sub-continent. This highly skilled immigration from India to continental Europe is a recent phenomenon and little is known 
about the activities of Indian professionals there. Consequently, this topic needs to be researched further if it is to make a 
contribution to the policy dialogue on migration and development. 
 
The objective of the Final Roundtable was to discuss the policy relevance and the implications of the research findings with a variety 
of stakeholders who have an interest in skilled migration and the nexus between migration and development. The policy report 
resulting from the project was presented at this event. It was argued that highly skilled people can have a positive impact on their 
home countries using other crucial channels apart from physical return. These include remittances and financial investment, work-
related knowledge transfer and the transfer of social capital. The contemporary discourse on migration and development needs to 
consider the agency role of both diaspora communities and highly skilled returnees on equal terms. In fact, several countries of 
origin, with India as a case in point, are in the process of introducing special measures to engage with their diaspora and attract 
highly skilled personnel. However, very few approaches focus on one single study into the role that highly skilled returnees and 
diaspora communities play in home country development. Our research seeks to fill this gap by offering an empirical investigation 
into these two components. Besides presenting empirical findings from the research project, specialists and practitioners gave in-
depth presentations on different aspects of skilled mobility: policy trends, international student mobility, trade and investment links, 
philanthropic activities, scientific diaspora networks and institutional collaboration. Comments and suggestions from the audience, 
either as expert opinions or personal experiences, contributed to the interpretation of the results.  
 
 
2. Background 
 
Studies addressing the flows of scientists, skilled professionals and students within the migration and development nexus have 
empirically shown the potential benefits of skilled mobility for the home countries. The development impact may come in the form of 
financial remittances and investment, knowledge transfer through diaspora networks as well as through eventual return to the home 
country. While India is seen as a country that has benefitted from reverse flows of investments with the world’s highest remittances 
and levels of expertise partly acquired abroad, it lacks a comprehensive understanding of the diverse hindrances and drivers that 
influence the process of transferring the knowledge and resources of skilled Indians accumulated in destination countries and after 
their return to the home country. 
 
The International research project entitled “Migration, Scientific Diasporas and Development: Impact of Skilled Return Migration on 
Development in India” was implemented using this rationale, and it was coordinated by the Cooperation and Development Centre 
(CODEV) of the Ecole Polytechnique Fédérale de Lausanne (EPFL) in close collaboration with the International Labour Office (ILO), 
the Institute of Development Studies Kolkata (IDSK) and the International Migration and Diaspora Studies (IMDS) project of the 
Jawaharlal Nehru University (JNU). The Project was funded by the Swiss Network for International Studies (SNIS), and ran from 
January 2011 to February 2013. 

 
 

3. Objective 
 
The overall objective of this research project is to widen the knowledge-base on skilled return migration and its impact on 
development, and to explore strategies and measures for leveraging the potential of scientific diasporas. The research project 
examines the case of Indian skilled migration and it identifies ways of involving returned skilled migrants in home country 
development as well as successful approaches to diaspora engagement. As high-skilled migration from India to continental Europe is 
a rather recent phenomenon, little is known about the activities of Indian professionals in this part of the world, leaving this topic 
particularly under-researched. The findings have a wider application in that they contribute to the policy dialogue on migration and 
development, and more specifically to the debates on potential gains for developing and emerging countries. 
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4. Methodology 
 
The roundtable was divided into two sessions. The first session was devoted to the presentation of the empirical results of the 
research project, while the second session included a presentation of more detailed examples of several aspects linking migration 
and development. Taking the example of Indian skilled migration, the study offers an evidence-based analysis that shows the 
determinants of the impact that both return and diaspora transnationalism have on home country development. The study draws on 
data that was collected simultaneously in the host and home countries between 2011 and 2012. On the one hand, we examined 
skilled Indians in four European destination countries (France, Germany, The Netherlands and Switzerland) while on the other, we 
studied skilled Indian returnees in the home country.  
 
In applying the framework of diaspora contributions as well as return channels to study the impact on India, the research draws on 
qualitative and quantitative research methods consisting of policy analysis, in-depth interviews with key experts and skilled migrants 
and two major data sets collected between 2011 and 2012 through two complementary surveys designed specifically for this study.  
 
In the first survey, which was hosted on-line, Indian scientists, students and skilled professionals in the selected European 
destination countries were asked about their motivation for emigrating, their experience in the host countries, their links with their 
home country, their future plans and their perceptions of their potential to contribute to the development of India. In the second 
survey, skilled Indian returnees were asked about their experience abroad, their motivation to return, and their experience upon 
return (their perception of their current professional and socio-economic situation, recognition of the skills and experience they 
gained overseas and the change in their position in society, the difficulties experienced in the dynamics of transferring the skills they 
gained abroad, and their intentions with regard to participating in the development process of the home country). This survey was 
applied on a face-to-face basis in six field work locations: Kolkata, National Capital Region (Delhi, Noida and Gurgaon), Hyderabad, 
Bangalore, Mumbai and Pune. Along with the geographical selection, importance was also given to those sectors that, on the one 
hand, experience skills shortages in destination countries, and, on the other hand, absorb significant numbers of return migrants in 
India. The sectors chosen were - information and communication technologies (ICT); finance and management; biotechnology and 
pharmaceuticals; and academia in the fields of science and technology. For the sample in India we also included the medical sector, 
albeit doctors only. The data was controlled by a group of skilled Indians with no international exposure (non-migrants). The first 
survey was answered by 878 skilled Indians abroad and the second by 673 skilled Indians (527 returnees and 146 non-migrants) in 
India. 
 
 
5. Main findings 
 
• Indian students and researchers in Europe link their development aspirations to their return plans and believe that Indian 

society can benefit from their scientific networks and expertise, but results based on Indian data show that returnees face a 
number of obstacles within the local system once they return to India. Some of the obstacles that we identified in this study are 
the local work culture, resistance to change, the lengthy bureaucratic process, and a lack of suitable infrastructure. Such 
obstacles have implications for both employers and policy makers.  

 
• Of the four channels of development engagement i.e., physical return, financial transfers, knowledge transfer, and social 

impact, knowledge transfer was the most important development channel. In the case of the diaspora, physical return was 
widely perceived as a necessary condition to be able to transfer knowledge.  
 

• Indians abroad find it difficult to involve themselves in institutional networks as the outreach of these networks is limited to 
selected groups and there is need for a participatory and inclusive approach. Diaspora institutions should take steps to prevent 
the creation of insider groups. Policies should also encourage bottom-up initiatives. In addition, the Government of India does 
not have a policy for engaging with skilled returnees and helping them to organize themselves into networks.  

 
• The mobility plans of migrants are determined by both personal and structural conditions. Available opportunities and 

perceptions of the environments in both the home and the host countries determine migration decisions, including possible 
return to the home country. The return intentions of skilled Indians and the number of those who actually do so may increase if 
there is a belief that India can provide an enabling economic environment with adequate career and future prospects. 
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• A large part of return migration seems to be driven primarily by employers given the fact that most returnees in the present 

study had gone abroad on short-term projects/assignments where return was an inherent part of their work contract. Migration 
policy should therefore take note of this particular kind of specific short term migration to capitalize on its development effects 
for India.  

 
• Family was one of the important factors that induced return with significant numbers of returnees coming back to reunite with 

their families after finding themselves professionally ‘frustrated’. The average length of time that migrants stay abroad has been 
declining over time resulting in individual migration instead of family migration. If this is considered as an outcome of the 
temporisation of migration, immigration policies that are geared at retaining talent should consciously promote measures that 
facilitate family migration rather than individual migration.  

 
• The majority of returnees (as well as non-migrants) preferred to locate themselves in the selected cities in India because these 

cities offer superior educational and research opportunities and provide a better cosmopolitan environment that is 
commensurable with the cities of the developed destination countries in which they have lived. Accordingly, in the present 
study, return has been found to be induced by the pull of emerging employment opportunities in those cities. Enhancing 
employment and work opportunities along with improved infrastructure in smaller Indian cities and towns should therefore be a 
policy priority in order to channel return migration for a balanced regional development. 

 
• A large part of the remittances was spent on routine family related needs, leaving little for long-term investments. Patterns of 

spending by returnees and non-migrants were found to be similar, as both groups preferred to spend on housing and consumer 
durables. Assistance should be provided to channel remittances towards developmental activities rather than consumption. 

 
• Minority groups express a higher commitment to home country development, which was also the case for women, religious 

minorities and for scheduled castes. In order to promote human resource development among the disadvantaged communities 
in India, European countries should seek to design policies that give preferential treatment for candidates from these 
communities; for example this could be done by targeted scholarship programmes, admission policies at universities and 
educational institutes and by adopting equal opportunity policies that are suited to Indian social realities. Knowledge transfer by 
these people would directly affect development among most destitute communities as they are intimately connected to 
disadvantaged social groups in India. In this way, it can promote balanced development in India.  

 
• A majority of the diaspora and returnees were found to have little knowledge/awareness of the various initiatives that the Indian 

government has undertaken to engage with its diaspora. The Government of India should improve the communication of its 
policies for the diaspora community.   

 
 
6. The way forward 
 

• Longitudinal studies with a large and diverse sample of skilled Indian migrants including other sectors (social sciences and 
academia in general and the social sector –NGOs and civil society at large) could be undertaken to examine more holistic 
linkages between return migration, diaspora and development within the Indian context.  

 
• Studies could also be undertaken to compare private and public institutions/firms in order to gain a better understanding of the 

contributions of skilled migrants to each type of institution. 
 

• Further studies that go more in depth on social and cultural aspects, changing power relationships, and the impact that skilled 
migration has on family structures and caste rigidities could be conducted. For broadening perceptions on return migration and 
its complexities and varied realities there is a need to focus further on the migrants who continue to leave in search of better 
livelihoods, social security and cultural exchange. Sociological and anthropological methods could be applied to get a more 
holistic view regarding Indian skilled migration and its development impact. 

 

• In the present study, in relation to the migration and development nexus, the emphasis was only placed on highly skilled Indian 
personnel. Comparative studies might also be undertaken to consider migrants from other skill categories.  
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Annexure 
 

 
Annex 1: Session Minutes 
 
 
Inaugural session 
 
Ms. Manuela Tomei, the Director of the Department of Work Conditions and Equality at the ILO, inaugurated the conference by 
introducing and greeting guests and participants. She talked about knowledge transfer from developed to developing countries and 
the increase in the competition for highly qualified migrants among OECD countries. She focused on the contribution of knowledge to 
development and emphasised the importance of the links between institutions and policies with regard to having better insights of the 
contribution and benefiting from their expertise. 
 
Prof. Jean-Claude Bolay, Director of the Cooperation and Development Center (CODEV), EPFL, expressed his gratitude to all 
institutions involved in this project by thanking and welcoming everyone. He advocated the fact that technology is only one aspect of 
development and said that scientific diaspora in general and human development in developing countries is very important. He 
mentioned how India is one of the most important partners of EPFL through its institutions (e.g. JNU, IDSK). The Swiss Government 
is trying to develop new specific facilities to create further possibilities for working on the partnership with India. Thanks to this 
project, CODEV has acquired significant expertise and recognition within the field of scientific diaspora and development studies. 
Professor Bolay also said that this project was not an end in itself and mentioned a need to continue the collaboration in the long 
term.  
 
Prof. Uttam Bhattacharya, Associate Professor at the Institute of Development Studies Kolkata (IDSK), stressed the value of this 
international collaborative research project and expressed gratitude to all research partners. IDSK is an institution funded by the 
Ministry of Higher Education of the State of West Bengal, India. The IDSK started in 2002 its academic activities, research and 
teaching, in collaboration with the University of Calcutta under the leadership of one of the leading academicians, Professor Amiya 
Kumar Bagchi, who is well-recognized as a leading economist and social scientist. Prof. Bhattacharya mentioned that the outcomes 
of this project will enrich our understanding about the dynamics of skilled return migration from Europe and its impact in India. He 
said the findings will help to promote the knowledge about different dimensions of human capital, the policy implications and their 
roles in the wider spectrum of an overall human development. 
 
Prof. Binod Khadria, Director of the International Migration and Diasporas Studies Project at Jawaharlal Nehru University (IMDS-
JNU), talked about his ongoing research project on International Migration and Diaspora Studies within the context of diaspora and 
return migration. He stressed the significance of North-South collaboration in migration studies, as a way of narrowing bridges. This 
partnership offers an ideal composition insofar as it includes institutions from the North, the South as well as the international 
organization that encompasses both. Furthermore, he stressed the importance of well informed and well prepared academic 
research projects for policy making.  
 
Dr. Bernhard Fuhrer, Director of the Swiss Network for International Studies (SNIS), set the stage for the conference by talking 
about the importance of India and the Indian diaspora. He mentioned that India had been chosen for this project as a result of the 
high quality of its human resources as a source of skilled personnel. Within the context of the current economic crisis in Europe, this 
research can also have valuable lessons for Southern European countries, which many people are leaving as they go in search of 
employment.  
 
 
Technical session one  
 
The first technical session presented the research findings of both the European and Indian sides. These included the research 
context and rationale, the underlying methodology, limitations, policy implications and suggestions to further enhance the scope of 
the research. The first half of the session deliberated upon the European findings. It was started by Dr. Gabriela Tejada, the project 
leader and coordinator, who explained the fundamentals of the project and the rationale for studying the Indian Diaspora in Europe 
and return migration to India. She explained the increase in the activity of highly skilled Indians in selected European countries and 
talked about the potential that this brings to the migration-development linkage.  
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Ms. Metka Hercog was the second speaker and she presented the major findings from the European side, placing an emphasis on 
the development engagement of skilled Indians. Research findings were based on the primary data collected on skilled Indians in 
European destination countries, highlighting their experience in these countries and their engagement in developmental activities. 
Host country experience was observed through the dimensions of the level of knowledge of the local language, affiliation with local 
institutions and satisfaction with living and employment conditions. While satisfaction with working environment is predominantly 
high, Indians in Europe are less satisfied with the social environment. They cultivate strong personal transnational links and express 
a high interest in home-country development. Nevertheless, quite often they do not know how they can make a personal contribution 
or else they do not fully trust the structures in India. The mobilization of migrants and their propensities to return should therefore be 
helped by an enabling environment and supportive policies from both destination and home countries, in order to make it easier to 
participate in institutionalized collaboration.  
 
The second part of the technical session dealt with observations of the data from India, which was presented by Dr. Zakaria Siddiqui, 
Mr. Jayanta Nayek, Dr. Parveen Kumar and Mr. Umesh Bharte. Dr. Siddiqui started by explaining the adopted methodology and the 
problems and challenges associated with data collection in six Indian cities - Kolkata, Delhi, Hyderabad, Bangalore, Mumbai, Pune. 
These cities were selected due to the existence of increasing employment opportunities and a good infrastructure and they attract 
most of the highly skilled Indian returnees.  Mr. Nayek discussed the variations in the data and sample characteristics. Major findings 
presented by Mr. Bharte and Dr. Kumar include the revelation that return migration is mainly driven by the fact that they had 
completed their project assignment abroad or else they returned for family reunification reasons.  As far as investment is concerned, 
no impact of return was observed on that aspect. Knowledge transfer was found to be the most important channel of development. 
Returnees in the academic sector see their contribution mainly through their research activities, whereas returnees in the ICT sector 
contribute by improving the working style. They further discussed the difficulties faced upon return, which were mainly due to 
institutional, attitudinal and structural barriers.  
 
 
Floor discussions for technical session one 
 
Dr. Ryszard Cholewinski, ILO, addressed the question of structural conditions with respect to the reasons for return. While many 
returnees claim that they return due to the completion of the project, it would be relevant to know if this is desired by returnees or 
whether they would have remained abroad if their contract had not expired. Here we have the question as to whether knowledge 
transfer would become more significant if migrants were allowed to stay abroad for longer. The issue of short-term contracts and 
structural conditions is important in terms of the ability to stay and the ability to contribute. Dr. Binod Khadria from JNU added that 
with short-term migration, which usually entails workers moving without family members, the need for integration becomes lower. In 
addition, when they return to India, reintegration to the Indian working style is fast for short-term stayers. Therefore, as several 
participants in the audience mentioned, longer stay abroad tend to have a more meaningful impact. Even when few people are 
engaged in knowledge transfer collaborations, the impact is seen to be strong. However, most skilled mobility is short-term with the 
purpose of companies being to train professionals at an entry-level to work later on at the same company in India and in this way 
they benefit from their acquired working culture.  
 
Dr. Gautam Maitra from the Swiss-India Business Forum raised the issue of quantifying and measuring development. In the project 
being presented, development was identified through the individual’s engagement in financial transfers, knowledge transfer, social 
impact on surrounding people and the conditions of physical return. One possible response of defining development is when 
research and innovation are brought to the market.  Furthermore, Dr. Silvia Hostettler, EPFL, enquired about the conditions of 
knowledge transfer and the difficulties of encapsulating it through individual perceptions. This research observes knowledge transfer 
for the diaspora through discussion topics with people in India, membership of professional organization in the home country, and 
the frequency and purpose of visits. For returnees, knowledge transfer was observed through the self-assessed importance of 
knowledge and the skills for their current work that have been gained overseas. 
 
Ms. Jayanti Kumari, JNU, shared her expertise on the gender dimension of the development engagement of Indian returnees to their 
family, society and the economy. She put an emphasis on the significance of Indian women returnees and their role in 
developmental activities, such as establishing primary schools and working with NGOs, in addition to their engagement as 
professionals in their field. Besides women, other disadvantaged groups in India express a higher than average commitment to home 
country development.  
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Technical session two 
 
In the second technical session, specialists and practitioners gave in-depth presentations on different aspects of skilled mobility: 
policy trends, international student mobility, trade and investment links, philanthropic activities, scientific diaspora networks and 
institutional collaboration. The session started with the presentation of Ms. Christiane Kuptsch, ILO, who discussed policy trends in 
skilled mobility by looking at approaches to select human capital, labour market needs, business incentives and the academic gate of 
skilled migration. Institutional issues related to attracting and retaining foreign talent or promoting a “reverse brain drain” were 
discussed through the aspect of academic issues (internationalization of research community, branding and marketing of local 
institutions of higher learning as “centres of excellence”), business (financial rewards and career returns), admission policies and 
labour market regulations. Ms. Kuptsch emphasized the need for consistency between labour market regulations and migration 
policy.  
 
Dr. Ana Mosneaga from the University of Copenhagen discussed international student migration in the context of the global 
trijuncture between higher education, the competition for talent and international migration. In the globalising knowledge economy 
international students are seen as prospective skilled workers. Education is no longer a bastion of national sovereignty; sub-national 
as well as supra-national stakeholders play an important role. International mobility is now seen as individual responsibility and it 
became a booster of employability. While the transition to work is difficult for most students, this is especially challenging for foreign 
students. She called for consistency in policy approaches within the areas of immigration, education and the labour market. 
 
Dr. Gautam Maitra from the Swiss India Business Forum (SIBF) talked about investment links between Switzerland and India.  This 
forum is a Geneva-based non-profit association whose sole aim is to promote business between Switzerland and India. It promotes 
business by focusing on three main sectors:  information technology, healthcare (including biotechnology, pharmaceuticals and 
medical devices) and renewable energy. Switzerland is one of the top foreign investors in India, and Indian companies have been 
significantly increasing their investments in the past years. This is mainly due to the availability of high-skilled labour.   
 
Ms. Divya Ail, from the Zurich chapter of Asha for Education, talked about the functioning and objectives of the voluntary 
organization that supports various education based projects in India. It focuses on basic education in the belief that education is a 
critical requisite for socio-economic change. She talked about its mission to examine issues concerning access to education, and 
ensuring the nutritional and health care needs of children. The challenges it faces are related to constantly changing volunteers, 
demands for on-site monitoring and the difficulty of obtaining Foreign Contribution Regulation Act, which is required for all foreign 
transactions. 
 
Dr. Jean-Baptiste Meyer, IRD France, talked about diaspora knowledge networks, diaspora mobilisation issues and the creation and 
tasks of incubators of knowledge diasporas. Through the CIDESAL project (Creation of incubators of knowledge diaspora in America 
Latina) new instruments have been built to connect the diaspora. Drawing from experiences in Latin America, this project also aims 
to design policy measures for diasporas. Dr. Meyer also discussed “Actor-Network theory” for innovation networks by looking at 
problematization, mobilization, enrolment and interest.  
 
Dr. Doris Herrmann, programme manager of the Indo-Swiss Collaboration in Biotechnology (ISCB), presented the mandate and key 
achievements of ISCB. This is an example of a successful bilateral research and development programme, which in addition to 
having product development as its major goal, also strives to be a model for the management of other bilateral programmes, for 
capacity building and partnerships and for giving an opportunity for high-level research. Dr. Herrmann highlighted the value of 
scientific exchanges as they enable participants to learn new techniques and methods and give them self-confidence to deal with the 
new situation.  
 
 
Floor discussions for technical session two 
 
A question was raised about possible ways of help to keep people at home. One proposed way is through increased extent of long-
distance collaboration as well as through the creation of off-shore campuses in India, which would offer people the chance to 
conduct research in the home country. Nevertheless, the value of these institutions has to be raised to a comparable level with 
foreign universities. Another participant introduced a fundamental question on the obligation of migrants or returnees to contribute to 
development. Why should one feel obliged to contribute? The rationale for volunteers of Asha for education is that they themselves 
received good education and that others should have the same opportunity. At the same time, this sense of the need to contribute 
does not have to be necessarily restricted to home-country development and it can be applied to other developing countries.  
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However, the diaspora gives priority to home countries and co-nationals. Furthermore, coming from a familiar environment makes it 
easier to ensure that their engagement will be better received. 
 
The value of tax breaks was mentioned with regard to another question about attracting skilled labour to destination countries, since 
they attract companies which bring skilled employees who then contribute through income tax. In the ISCB project, it was clearly 
shown that there is little interest on the part of European researchers to engage in exchanges with developing countries. The 
proposed solution is to include higher numbers of younger researchers in bilateral exchanges and to work on changing the mind-set 
of European researchers about the value of working in India. The current belief is that they engage in exchanges with India to help 
Indian research rather than doing so for the benefit of their own career. With regard to the underuse of talent in India and the 
difficulties faced upon return, hierarchy in the work environment was considered as the main reason for this scenario. When the 
questioning of superiors is discouraged, there is a reluctance to produce new ideas and consequently innovation becomes difficult.  
 
In the closing session, Dr. Binod Khadria offered a critical evaluation and set out the policy implications of the completed research 
project. Return migration with value-added skills and investment resources has now come to the front of the brain gain debate. As 
hubs of migration, developed countries now encourage returnees to return home and developing countries are attracting returnees 
home. This study makes an important contribution to the topic of Indian migration since little is known about the quantity and quality 
of the human capital returning to home countries such as India. Its strength is also in its uniqueness in terms of simultaneously 
generating data from three samples (diaspora, returnees and non-migrants) in one single study. In terms of policy-making, there is a 
need for transparency and stability since policies influence people’s decisions, such as choice of disciplines to study. The traditional 
distinction between skilled and unskilled workers fails to do justice to the complexity of international migration as there are major 
differences within these groups and there are many other factors that influence development engagement.  
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Annex 2: Programme Schedule 
 
 
“Skilled Indian Migration and Development: To Europe and Back” 
 
Final Round Table on the Project “Migration, Scientific Diasporas and Development: Impact of Skilled Return Migration on 
Development in India” 
 
1 March 2013 
International Labour Office (ILO), Geneva, Room III, R3-South 
 
9:00:  Registration 
 
 
9:15 – 9:45:  Welcome and Inaugural Remarks 

Ms. Manuela Tomei, Director, Conditions of Work and Equality Department, ILO 
Prof. Jean-Claude Bolay, Director, Cooperation and Development Center, Ecole Polytechnique Fédérale de 
Lausanne (CODEV-EPFL) 
Prof. Uttam Bhattacharya, Associate Professor, Institute of Development Studies Kolkata (IDSK) 
Prof. Binod Khadria, Director, International Migration and Diasporas Studies Project, Jawaharlal Nehru University 
(IMDS-JNU) 
Dr. Bernhard Fuhrer, Director, Swiss Network for International Studies (SNIS) 

 
 
9:45 – 12:00:          Session 1: Presentation of Research Findings  

Moderator: Prof. Uttam Bhattacharya, IDSK  
 

General overview of the project  
Dr. Gabriela Tejada, Project Leader, CODEV-EPFL  

 
Main research findings from Europe  
Ms. Metka Hercog, CODEV-EPFL  

 
15 minutes coffee break (10:15 – 10:30)  
 

Main research findings from India and contributions to development  
Dr. Zakaria Siddiqui, IDSK  
Mr. Jayanta KR Nayek, IDSK  
Mr. Perveen Kumar, IMDS-JNU  
Mr. Umesh Bharte, IMDS-JNU  
 
Poster presentation: 
Ms. Jayanti Kumari, IMDS-JNU 
Ms. Metka Hercog, CODEV-EPFL 

 
Floor Discussion  

 
12:00 – 13:30:  Lunch 
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13:30 – 15:30:        Session 2: Panel Discussion on Skilled Mobility, Return and Development 

Moderator: Ms. Christiane Kuptsch, International Migration Branch, ILO 
 

Policy trends in skilled mobility, Ms. Christiane Kuptsch, MIGRANT-ILO 
International students’ mobility, Dr. Ana Mosneaga, University of Copenhagen 
Scientific diaspora networks, Dr. Jean-Baptiste Meyer, Institut de la recherche pour le développement, France 
Investment links Switzerland-India, Dr. Gautam Maitra, Swiss-India Business Forum 
Support for education in India, Ms. Divya Ail, Asha for Education - Zürich Chapter 
Scientific institutional collaboration Switzerland-India, Dr. Doris Herrmann, Indo-Swiss Collaboration in 
Biotechnology, CODEV-EPFL 

 
Floor Discussion 

 
 
15:30 – 16:00: Coffee break 
 
 
16:00 – 16:30:  Closing session: Critical evaluation and policy implications 

Prof. Binod Khadria, IMDS-JNU 
 

Ms. Christiane Kuptsch, MIGRANT-ILO 
Dr. Gabriela Tejada, CODEV-EPFL 
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Annex 3: Participants’ List 
 

 

Registered participants1 
 

Title First name Family name Function Institution Place 

Dr. Sathya Rao Director Telscom AG Bern 

Ms Esuna Dugarova Research Analyst UNRISD Geneva 

Dr. Ibrahima Guissé Researcher HES-SO / HETS Geneva 

Mr. Thomas Ruegg Programme Manager SDC Bern 

Ms Christina Wieser Dept of Statistics ILO Geneva 

Dr. Dimitrios Noukakis International Relations EPFL Lausanne 

Ms Emma Lindberg Programme Manager (R4D) ETH Global Zürich 

Mr. Urvi Desai 
Masters student, International 
History Graduate Institute Geneva 

Ms Sofya Omarova 
Master Studies in International 
Affairs/S. Asian Migration Graduate Institute Geneva 

Ms Rosemary George PhD student  Graduate Institute Geneva 

Ms Genevieve Gencianos Migration Programme Coordinator 
Public Services 
International Ferney-Voltaire 

Ms Vera Ghadiali Attorney-at-law Probst & Partner AG Winterthur/Zürich 

Prof. Isabelle Milbert Professor Graduate Institute Geneva 

Mr. Yee Ler Lau   Graduate Institute Geneva 

Mr. Arun Jacob 
PhD student in Development 
Economics  Graduate Institute Geneva 

Mr. Gautam Maitra 
Head of Regulatory and External 
Affairs 

AC Immune SA, 
Scientific Parc, EPFL Lausanne 

Dr. Kuppuswamy Kalyanasundaram Adjoint Scientifique EPFL-ISIC-LPI Lausanne 

Mr. Mathew Magimai Doss Research Scientist IDIAP Martigny 

Dr. Subhash Patil   Patcon GmbH  Worblaufen/Bern 

Prof. Mitchell-G. Weiss 
Research group leader/Cultural 
Epidemiology Swiss TPH Basel 

Ms Helena Ziherl Programme Manager SNIS Geneva 

Mr. Reto Steffen Staff SNIS Geneva 

Dr. Bernhard Fuhrer Director  SNIS Geneva 

Dr. Neelam Nagar       

Mr. Arun Amirtham  Executive Director  Swiss-Mango  Altendorf 

Mr. Rafael Pennese       

Ms Saumya Premchander Intern at ILO ILO Geneva 

Ms. Manuela Tomei 
Director of Dept. of Work 
Conditions and Equality ILO Geneva 

                                                           
1 This is the list of people who registered beforehand. Additional people attended without registration. 
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Title First name Family name Function Institution Place 

Ms. Divya Ail Association member  ASHA for Education Zurich 

Mr.  Jean-Baptiste Meyer Director of Research IRD - France Montpellier 

Dr. Ana Mosneaga Researcher 
University of 
Copenhagen Denmark 

Dr. Doris Herrmann ISCB Programme Manager CODEV-EPFL Lausanne 

Dr. Jean-Claude Bolay Director CODEV-EPFL Lausanne 

Dr. Silvia Hostettler Deputy Director CODEV-EPFL Lausanne 

 

 

Organizers: 

Title First name Family name Function Institution Place 

Ms. Christiane Kuptsch 
Senior Specialist in Migration 
Policy MIGRANT-ILO Geneva 

Mr.  Mehrdad Mehregani Inter MIGRANT-ILO Geneva 

Ms. Mariela Dyrberg Assistant MIGRANT-ILO Geneva 

Dr.  Gabriela Tejada Project Leader and Coordinator EPFL-CODEV Lausanne 

Ms. Metka Hercog Researcher EPFL-CODEV Lausanne 

Ms. Fiona Whitehead Administrative Assistant EPFL-CODEV Lausanne 

Prof. Binod Khadria Project Coordinator at JNU JNU New Delhi 

Ms. Jayanti  Kumari Researcher JNU New Delhi 

Mr.  Umesh Bharte Researcher JNU New Delhi 

Mr.  Perveen Kumar Researcher JNU New Delhi 

Prof. Uttam Bhattacharya Project Coordinator at IDSK IDSK Kolkata 

Mr.  Zakaria Siddiqui Researcher IDSK Kolkata 

Mr.  Jayanta Nayek Researcher IDSK Kolkata 

   
   
 


